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hirty–five (35) learners completed their 
quest of wisdom as the Session XXXIV of 

the Integrated Salamin-Diwa (SALDIWA) ng 
Paglilingkod Training Course under the 
Leadership and Management Proficiency 
(LAMP) Program which culminated last 17 
July 2017 at the Villa Caceres Hotel in Naga 
City, Camarines Sur. The group is comprised 
of senior government executives from 
different parts of the country, with one 
coming from the private sector.  
 
Naga City, also known as the “Pilgrim City of the 
Philippines,” served as their home for Modules 1 to 7 of the intensive  
fifteen-day residential training course. Meanwhile, Barangay Cagsao,  
one of the forty-eight (48) barangays in the municipality of  
Calabanga, Camarines Sur, served as the immersion laboratory site for  
the last module, the Community Engagement Module (CEM). CEM is the 
learning integration module of the SALDIWA training course. 
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pholding its 
commitment to deliver 
excellent service to its 

clients, the Career Executive 
Service Board led by its Executive 
Director Maria Anthonette 
Velasco-Allones unveiled the three
-storey CES Resource Center 
during the Inauguration-Unveiling 
and Blessing Ceremony of the on 
July 26, 2017. 
 

Reverend Father Bong Natividad from 
The Cathedral Shrine and Parish 
of the Good Shepherd officiated 
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The learners engaged the different sectors of the barangay and the members of 
the community to generate fact-based reports, evaluations, and 
recommendations for Barangay Cagsao. 

(L-R) Rev. Fr. Bong Natividad, CESB ED Maria Anthonette Velasco-Allones, Holy Spirit Brgy. 
Captain Chito Valmocina, DPWH Bureau of Design Director Engr. Dante Potante, CES 
Governing Board Chairperson Alicia dela Rosa-Bala, former CESB ED Elmor D. Juridico, and 
NUCESO Vice President Maximo Aljibe pose for a picture during the turn-over of the 
symbolic key.  
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the blessing ceremony of the CES Resource Center. With a total area of 150 
square meters, the Resource Center will serve as the focal venue for the 
conduct of the Assessment Center (AC) and other lifelong learning sessions 
of the CES. 
 
ED Allones extended her gratitude to the key officials of the Department of 
Public Works and Highways (DPWH) and National Housing Authority (NHA) 
who are CESB’s partners in the construction of the multi-purpose building. 
National Union of Career Executive Service Officers, Inc. (NUCESO) Vice 
President and Commission on Higher Education (CHED) Director IV Maximo 
Aljibe as well as other AC assessors also graced the ceremony. 
 
The event was made more momentous with the presence of Civil Service 
Commission and CES Governing Board Chairperson Alicia dela Rosa-Bala, 
CESO I; former Board Member and CESB Executive Director Elmor D. 
Juridico, CESO II; and Holy Spirit Brgy. Captain Chito Valmocina. 
 
Finally, ED Allones did not miss out in thanking the CESB Secretariat led by 
Finance and Administrative Division Chief Jocelyn P. Lachica whose hard 
work contributed to the success of the new building’s completion.  
 
ED Allones extended her gratitude to the key officials of the Department of 
Public Works and Highways (DPWH) and National Housing Authority (NHA) 
who are CESB’s partners in the construction of the multi-purpose building. 

CESB groundbreaks... 1  

National Union of Career 
Executive Service Officers, Inc. 
(NUCESO) Vice President and 
Commission on Higher Education 
(CHED) Director IV Maximo Aljibe 
as well as other AC assessors also 
graced the ceremony. 
 
The event was made more 
momentous with the presence of 
Civil Service Commission and CES 
Governing Board Chairperson 
Alicia dela Rosa-Bala, CESO I; 
former Board Member and CESB 
Executive Director Elmor D. 
Juridico, CESO II; and Holy Spirit 
Brgy. Captain Chito Valmocina. 
 
Finally, ED Allones did not miss out 
in thanking the CESB Secretariat 
led by Finance and Administrative 
Division Chief Jocelyn P. Lachica 
whose hard work contributed to 
the success of the new building’s 
completion.  
 
“This is another milestone of the 
CESB because we finally have a 
place where we can be assured 
that those who are working for 
their CES Eligibility can feel more 
comfortable,” said Chairperson 
Bala before receiving the symbolic 
key from DPWH Bureau of Design 
Director Engr. Dante Potante. 
According to her, the Resource 
Center emanates positive energy, 
which she hopes everyone 
radiates in return. “This 
symbolizes our commitment to 
develop and hone the future 
leaders in the bureaucracy,” she 
furthered.  

The new CES Resource Center. 
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LEARNING THE FUNDAMENTAL SKILLS OF A TRUE LEADER 
 
The modular sessions laid down the platform for the learners  to examine their 
values within the context of their primary roles as a family member and a 
government executive; and to articulate and refine their values and leadership 
style that will guide their actions as a public servant. 
 
CESB Executive Director Maria Anthonette C. Velasco-Allones helped the 
participants understand the notion of personality and learn about various 
personality types that influence leadership styles and managerial behaviours in 
her session on Self-Mastery as a Leadership Foundation. She also utilized self-
reflection techniques to allow the participants to rediscover their personal 
leadership strengths and areas of improvement. 
 
 Coach Tomas Alejo S. Batalla, a professional psychologist, focused on the healing 
of the “past self” in the module on Self-Knowledge and Self-Transformation 
through Time. As Coach Tom discussed the Cycle of Experience, he explained how 
the participants’ past experiences influence the way they discern and respond to 
present situations, and how they may change the way they feel and react to 
certain challenges and circumstances in order to achieve desired results.  
 
Dr. Parkash T. Mansukhani, a Davao-based internist and pulmonologist introduced 
the learners to the beauty of Mindfulness, as he shared steps on how to pay 
attention on purpose in the present moment nonjudgementally in order to be able 
to respond with open curiosity, kindness, warmth, and compassion.  
 
Ms. Teresita R. Albert, President and Chief Executive Officer of TRAC Training 
Consultancy, inspired the learners to have a better awareness and clarity of self 
develop a better understanding of the dynamics and relationship between self and 
the other members of the organization through the module on Harnessing EQ for 
Positive Organizational Behavior. 
 
 Mr. Ernie O. Cecilia, Chairman of the Human Capital Committee of the American 
Chamber of Commerce and Industry-Philippines, Inc., enhanced the leadership 
performance and effectiveness of learners by helping them understand Values-

SALDIWA XXXIV... 1  Based Leadership and imbibing 
them with correct values that a 
good leader should possess, beyond 
the usual and conventional 
leadership styles, competencies, 
and strategies. 
 
 Ms. Josefina J. Quintana, an 
esteemed HRD Consultant, 
capacitated the learners with the 
leadership knowledge, skills, 
acumen and experiences in 
creating, institutionalizing and 
sustaining productive personal and 
institutional relationships through 
the module on Managing and 
Aligning Teams for Organizational 
Development. 
 
 Professor Emervencia L. Ligutom of 
the Department of Social Work of 
Silliman University touched the 
learners’ hearts and minds and 
guided them in their self-awareness 
and leadership journey in the 
module on Ethical Leadership and 
Accountable Governance. 
 
 The module on Perspectives on 
Development was divided into two 
parts. The first part, handled by 
National Economic and 
Development Authority (NEDA) 
Deputy Director-General Rolando G. 
Tungpalan focused on 
understanding the concept of 
Managing Development by using 
the framework of a results-oriented 

public sector management 
cycle. He also made the 
learners reflect on how they 
can contribute to enhancing 
the achievement of our 
development objectives. The 
second part, which made the 
learners appreciate the global 
and Philippine development 
framework and the pillars of 
poverty reduction through the 
module on Social 
Development and the 
Challenge of Eliminating 
Poverty, was handled 

4 
The class of Integrated Salamin-Diwa ng Paglilingkod Training Course Session XXXIV. 
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by former Department of Social Welfare and Development (DSWD) 
Undersecretary Celia C. Yangco. 
 
THE COMMUNITY ENGAGEMENT MODULE: SCRUTINIZING BARANGAY CAGSAO 
 
The SALDIWA Training Course Session XXXIV culminated with the 
Community Engagement Module (CEM), the learning integration module. 
It is a structured engagement/ immersion-attachment in a chosen 
laboratory community in which the learners will harness field evaluation 
research competencies and technologies to define and examine the 
governance and development challenges in the community, their 
influencing factors, and their effects on and implications to the 
environment and various elements/sectors of a community. 
 
Barangay Cagsao in Calabanga, Camarines Sur served as home to the 
learners during the five-day immersion. They were grouped into sectoral 
study teams; namely: Enterprise Development, Agricultural Productivity, 
and Economic Promotion; Education; Governance; and Infrastructure, 
Public Utility, Land Use and Environmental Management. The learners 
used focus-group discussions, participant-observation sessions, structured 
interviews and a variety of primary and secondary research methods to be 
able to draw comprehensive and factual perspectives of the major issues 
and challenges impacting the community. Out of these data, they 
generated field evaluation research reports containing not only fact-based 
assessments of the state of governance of the community, but also 
strategies and interventions to harness and mobilize the optimal and 
inclusive participation of the community to achieve an improved quality of 
life. 
 
The learners’ “kamag-anaks” hosted a simple send-off program for them 
at the end of the immersion. On behalf of the class, Mr. Rabindranath P. 

Quilala, the Session 34 Class President, 
conveyed his heartfelt gratitude to the 
families for their overwhelming support, 
generosity, and hospitality despite modest 
accommodations they shared. 
 
During the closing ceremonies of the training 
course, the learners presented their reports 
before a panel of reactors, consisting of 
officials from the Calabanga Municipal Office -  
Municipal Health Officer Norradel P. Bolaños, 
Municipal Social Welfare and Development 
Officer Marion I. Versoza, Municipal Disaster 
Risk Reduction and Management Officer 
Daniel S. Abalayan, Municipal Local 
Government Operations Officer Rogelio G. 
Hiloma, Municipal Planning and Development 
Coordinator Filipina E. Celso, Municipal 
Agriculturist Officer Gil Gabriel H. Bordado, 
Municipal Engineer Ramon C. Pabico, and 
Department of the Interior and Local 
Government (DILG) Provincial Director 
Melody E. Relucio. They were joined by 
Barangay Cagsao officials and personalities, 
namely: Brgy. Captain Pascual T. Sta. Ana, 
Brgy. Secretary Adolfo P. Mendoza, Brgy. 
Kagawad Purisima D. Lima, Brgy. Kagawad 

Both the host-families and the learners cherished 
the five-day immersion and were emotional 
during its conclusion. 
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Gloomy weather did not hinder the participants from their research as Barangay 
Secretary Adolfo P. Mendoza is being interviewed by the Enterprise 
Development, Agricultural Productivity, and Economic Promotion Group despite 
the heavy rains. 
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our government leaders met with thirty-nine (39) public managers and executives during the 3rd Career 

Executive Service (CES) Leadership Conclave held at the Richmonde Hotel, Iloilo City on 6 July 2017 organized 

by the Career Executive Service Board (CESB) in 

partnership with the Regional Association of 

National Government Executives (RANGE VI), 

Inc.  

 

The 2017 CES Leadership Conclave Series, launched in 

February 2017 at the Diamond Hotel Manila, is 

anchored on the theme: “GoVergence: Cultivating 

Exemplary Service”. This gathering focuses on 

convergence for governance as a catalyst for 

sustained positive change. It emphasizes the need to 

promote synergism within and beyond the CES 

Community on the premise that amidst diversity lie 

opportunities to harness unique individual and 

organizational talents and resources through 

partnership, collaboration and cooperation. 

Iloilo City Mayor Jed Patrick E. Mabilog at the CES Leadership Conclave with 
OPAPP Panel Chair Irene M. Santiago, NAMRIA Deputy Executive Director 
Efren P. Carandang and Participants. 

SALDIWA XXXIV... 4  

Isabel B. Milla, Brgy. Kagawad Romeo B. Cantorne, 
Brgy. Kagawad Eduardo A. Ricafort, and Cagsao 
Elementary School Principal Julio L. Magpantay. 
 
The panelists expressed their appreciation for the 
recommendations of the learners and vowed to use 
them as springboards for the continuing development 
programs they have planned for Barangay Cagsao. 
 
“My overall SALDIWA experience is a game-changer. I 
am very lucky to have shared this training course with 
my co-learners who, despite their positions and 
personal achievements, exuded humility. The modules 
presented were very enriching, career-wise, and they 
will definitely help me develop my managerial and 
people skills,” remarked Provincial Director Julius Rodel 
L. Cal-Ortiz of the DILG-Sorsogon. 
 
Mr. Ronald R. Libunao, Senior Aquaculturist from the Bureau of Fisheries and Aquatic Resources – Region 2 (BFAR-2), added: “I 
never thought that SALDIWA was as satisfying as it was as demanding. The lectures made me realize that I still have a lot to do 
to master myself and at the same time gave me high hopes that I can be a good leader if I try to live by the principles taught. 
The CEM inspired me to start the transformation within myself and focus my future endeavours into making a difference to 
the lives of the people I serve. It was truly a wonderful learning experience. Thank you, CESB!”  

From left to right: Municipal Local Government Operations Officer Rogelio 
G. Hiloma, Municipal Disaster Risk Reduction and Management Officer 
Daniel S. Abalayan, Municipal Agriculturist Officer Gil Gabriel H. Bordado, 
Municipal Social Welfare and Development Officer Marion I. Versoza, 
Municipal Planning and Development Coordinator Filipina E. Celso, 
Municipal Health Officer Norradel P. Bolaños, and CEM Session Director 
Christopher F. Calugay. 

6 

5 
 

THE PUBLIC  MANAGER  



6 THE PUBLIC  MANAGER  

 July 2017  CES News 

4 Government Leaders... 5  

ILOILO CITY MAYOR JED PATRICK E. MABILOG 

Welcoming the resource persons, 

organizers and participants is Iloilo 

City Mayor Jed Patrick E. Mabilog 

who expressed his delight on the 

decision to hold the third Conclave 

in the city. He explained the 

transformational change he 

introduced to make Iloilo City as 

one of the most livable cities in the 

country, through a united vision, a 

development plan for the city, the 

comprehensive land use plan and 

the political will to do what is 

morally right. He likewise impressed the group when he recited by heart the 

Panunumpa ng Kawani ng Gobyerno and the slogan, “I am from Iloilo and am 

proud to be a Filipino.”  

Accordingly, this gathering gives the participants the opportunity to reflect that 

despite the challenges we are facing, we always survive and become stronger. 

He expressed hope that the event will also help renew our mission and 

commitment as public servants to create a better future for the Philippines as a 

nation and as a people. He likewise reiterated President Rodrigo R. Duterte’s 

call for exemplary public service, of a leadership renewal, a no-nonsense public 

service and change in connecting with the citizenry and in improving service 

delivery. “We should find innovative ways to build a better future together,” 

he concluded.  

CHAIRPERSON MS. IRENE M. SANTIAGO, GOVERNMENT IMPLEMENTING PANEL  

FOR BANGSAMORO PEACE AGREEMENTS 

“Magkakagulo ang Pilipinas kung 

hindi maipapasa ang BBL or the 

Bangsamoro Basic Law or the 

Batayang Batas para sa Rehiyong 

Awtonomo ng Bangsamoro! This is 

the best time for peace to be 

made in the Philippines because 

many of those holding sensitive 

positions in the Duterte 

Administration are from 

Mindanao,” says Ms. Irene M. 

Santiago, Panel Chairperson of the 

Government Implementing Panel for 

Bangsamoro Peace Agreements, being the 

first plenary session speaker. In her talk 

entitled - The Importance of Convergence 

in Governance, she narrated her 

experiences on her first year in 

government service. She quipped “it is like 

moving twelve elephants” and the “so 

many signatures required for the approval 

of the travel of one of my staff.” But, she 

remains undaunted in her task to make 

peace in Mindanao a reality.   

She introduced some prevailing myths 

about conflict that “it is neither negative 

nor positive; it is just is. It is not whether 

we have conflict that matters but how we 

deal with it.” “The goal of conflict is not 

winning but problem solving.” She 

explained the difference between conflict 

and violence. While conflict is defined as a 

relationship between two or more parties 

who have, or think they have, 

incompatible goals; violence consists of 

actions, words, attitudes, structures and 

system that cause physical, psychological, 

social and environmental damage. She 

then introduced the concept of peace-

building where contending parties instead 

pursue the work of peace-making and 

peace-keeping. She recommends that we 

pursue positive peace with attitudes, 

structures and institutions to create and 

sustain peaceful societies not just the 

absence of violence or fear of violence. “It 

is more of creating the optimum 

environment for human potential to 

flourish,” she adds. 

Finally, for real peace to prosper, she 

recommends that we build these eight (8) 

pillars of peace such as - sound business 

environment, good relations with 

neighbors, high levels of human capital, 

acceptance of the rights of others, low 

levels of corruption, well functioning 

government, free flow of 7 
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The success factors, he mentioned, are 

the following: making HR as the most 

important resource by everyone; 

persistent support by management, 

treating government data as corporate/

public data; Inter-agency collaboration 

based on leadership, openness, trust 

and transparency; and participatory 

approach, consensus building, iterative 

approach and shared ownership.  

 

DOST IV-A REGIONAL DIRECTOR 

ALEXANDER R. MADRIGAL, PH.D, CESO 

III  

Department of Science and Technology 

(DOST) Regional Director, Dr. Alexander 

R. Madrigal, shared his rich experience 

doing convergence and innovation in 

Region IV-A from his lecture 

entitled. “Govergence, Convergence for 

Governance: Catalyzing for Positive 

Change.” He said that we can work 

together in three ways – coordination, 

cooperation and collaboration. 

Collaborative leaders, like himself, he 

says, believe power is greater in a 

collective team; openly share 

information and knowledge, encourage 

suggestions and ideas from their team, 

facilitate brainstorming with their team, 

enable their team with 

4 Government Leaders... 6  
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information and equitable distribution of resources. She informed them of the 

challenge of dismantling by the military of the seventy-three (73) out of seventy

-five (75) armed groups found in Mindanao alone. 

NAMRIA DEPUTY EXECUTIVE DIRECTOR EFREN P. CARANDANG, CESO III  

The second speaker is National Mapping and Resource Information Authority 

(NAMRIA) Deputy Executive Director Efren P. Carandang, CESO III, who shared 

their agency’s journey towards transformation through various internal and 

external collaboration activities from his talk entitled Convergence Towards a 

Geospatially-Empowered Philippines. He narrated how their agency embraced 

collaborative governance and gave a premium on employee empowerment and 

engagement.  

“The convergence of Human Resource and Organizational Development 

Initiatives provided a more conducive 

working environment for its 

employees,” he said. NAMRIA 

developed a Competency-based System 

composed of 8 core programs - career 

development, organizational design, 

employee relations, workforce planning, 

learning and development, performance 

management, recruitment selection and 

placement, and rewards and 

recognition. Accordingly, NAMRIA 

currently tops the Prime HRM Awards 

among government agencies and 

already has ISO 9001:2008 Certification.  

NAMRIA Deputy Executive Director Efren P. Carandang, CESO III, is shown explaining 
the value of human resource development and convergence. 

Dr. Alexander R. Madrigal, CESO III, of DOST Region 4-A explains the need for convergence 
when disaster strikes. 
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immediate time and resources, allow 

roles and responsibilities to evolve 

and fluctuate, seek to uncover root 

causes of issues, offer immediate 

and ongoing feedback with 

personalized coaching.  

By 2020, he said, fifty percent (50%) 

of the workforce will be composed of 

millennials, eighty-eight percent 

(88%) of them prefer collaborative 

work culture over competition and 

25 % want a chance to prove their 

leadership ability on the workplace. 

Accordingly, there is no sure way to 

succeed in the future, it is 

dependent on iteration or doing the 

same thing better, innovation or 

doing new things or disruption or 

doing new things that make the old 

ones obsolete.  

Director Madrigal then shared the 

three points on organizing for 

innovative work by Robert Sutton 

e.g. enhance variance or range of 

differences, see old things in new 

ways and breaking from the past. For 

innovation to succeed, he suggests 

setting a creative, non-

judgmental environment, 

generate ideas, show 

leadership and develop a 

process to foster, to 

manage and to monitor 

innovation. He then cited 

the following barriers for 

innovation in government. 

One is, there is no clear 

mission or primary 

stakeholder; politics often 

intervenes, the agencies’ 

core competence is 

survival, management fads 
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affect the public sector, middle 

managers don’t stay long, and the 

staff is often demoralized, not 

inspired or motivated.  

He reported that the DOST 

Calabarzon is different. It has 

excelled in innovation in 2014, 2015. 

It is a consistent PQA awardee and 

leads in food safety, smart systems, 

info systems, biogas and laboratory 

services. Examples of local 

innovations in Region IV-A are the 

establishment of a Toll Processing 

Center in Region IV A in 

collaboration with Department of 

Trade and Industry and the 

academe, creation of a regional 

research committee, a database 

system to harmonize R&D activities 

in the region, and focus on R&D 

collaboration and networking. He 

cited as an example the Info 

Dissemination System called Project 

Handa and LGUIDS, are ICT-based 

systems developed that capture 

readings of sensors and bulletin from 

PAGASA, PhilVOC and NOAH to 

provide 24/7 active information to 

LGUs, RDRRMOs and citizens. Other 

innovations include the tactical 

operative amphibious drive (TOAD), 

HENYO Info System, RxBox Monitoring 

System, the DOST 4A TRACE or 

Document Tracking System, 

establishment of Embryo-cultured 

Macapuno Island, establishment of 

Center for Hazard and Environment 

Resource Mapping (CHERM), among 

others.  

After the three (3) learning sessions, Mr. 

Edgardo P. Sabalvoro, Chief of the 

Professional Development Division of 

the CESB facilitated a re-imagining 

workshop entitled “CES Café. The 

participants, who were divided into 

small groups, were instructed to move 

from table to table to brainstorm on the 

future of the CES by the year 2022, the 

strategic executive learning and 

development interventions needed and 

the common values that have to be 

shared among government executives. 

This interactive workshop forced 

participants to establish partnerships 

and to meet new contacts in the 

province.  
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NAME  _______________________________________________________  ELIGIBLE ____           CESO RANK  ____ 
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EXECUTIVE MOVEMENTS welcomes all information on career movements of CESOs and Eligibles.  Concerned officials are requested to fill out 

and send this coupon, including copies of pertinent documents such as appointment papers, to:  CESB, No. 3 Marcelino St., Holy Spirit Drive, 

Quezon City. 
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NEW ELIGIBLES 

   

CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   

RESOLUTION NO. 1356 

JULY 13, 2017 

BRIONES, ANNABELLE V. 
Director III 
Industrial Technology Development Institute 
Department of Science and Technology 
 
FERNANDEZ, JULIETO H. 
Secondary Principal III / Officer-in-ChargeI 
     Office of the Assistant Schools Division Superintendent  
Department of Education  
Division of Zamboanga Sibugay 
 
MADJOS, SEGUNDINO JR., A. 
Secondary Principal I 
Department of Education   
Surigao City Division 
 
MANUEL, MAYLENE M. 
Education Program Supervisor 
Department of Education  
Division of Zambales  

MELICOR, PAQUITO JR., D. 
Acting Director III 
Assistant Regional Director for Management  
     Services 
Department of Environment and Natural  
     Resources  
Regional Office X 

   

CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   RESOLUTION NO. 1358 

JULY 13, 2017 

PANZO, MA. SALOME V. 
Compliance Officer / Vice President 
Philippine Postal Savings Bank, Inc.  
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CES WRITTEN EXAM SCHEDULE 

FOR 2017                    

 DATE OF 

EXAM 

TESTING 

CENTER 

  

DEADLINE FOR 

FILING 

  

SEPTEMBER 3 

(Sunday) 

  

Quezon City, 

Cebu, Davao 

  

August 4 

  

DECEMBER 3 

(Sunday)  

  

Quezon City, 

Cebu, Davao 

  

November 3 

ASSESSMENT CENTER  

  

August 19 (Saturday) 

August 20 (Sunday) 

 

 September 16 (Saturday) 

September 17 (Sunday) 

  

 October 21 (Saturday) 

October 22 (Sunday) 
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PROGRAM 
 

DATE 
 

VENUE 

 
CES Leaderhsip Conclave 

 

August 9 
 

Legazpi City 

 

Project Paglaum  

 

August 16-19 
 

Iligan City 

 

CES Club   
 

August 25 
 

Pampanga 

 
Integrated Salamin-Diwa-CEM Training 

 

August 28-Sept 11 
 

Davao City 

 

CES Leaderhsip Conclave 
 

September 28 
 

TBA 

 

HR Fellowship  
 

September 22 
 

PPA-DOJ 
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 EDITORIAL BOARD   WRITER   LAYOUT & CIRCULATION 
 Maria Anthonette C. Velasco-Allones Edgardo Sabalvoro  Rebecca D. Villas 

 Ma. Filipina R. Azanza   Paul De Leon 

      Joana Carla Mance 

          

              
             

 

This category seeks to recognize CESOs and 

Third level eligibles who initiated a novel 

policy or program that improved operational 

processes or methods and have assisted in 

meeting organizational sustainability and/or 

wellness. 

  The  

CES VIP  
Very Innovative Person  

Award 

This category seeks to recognize the  

strategic leadership qualities   of    the   

CESOs   and   Third level    eligibles   whose    

decisions   or    actions create   desired  level   

of   performance   that  leads to the 

maximum utilization of resources resulting in 

increased agency savings.  

Come and share with us how you have been wowed by CESOs and Third Level Eligibles who make a 

difference in the lives of their stakeholders through their innovation and cost-effective measures.  Nominate 

them in CESB’s search for the Career Executive Service Very Innovative Person (CES VIP) and Career 

Executive Service Outstanding Cost-Effective Officer (OS CEO) awards.  

 

For inquiries, you may call the Performance Management and Assistance Division at Tel. Nos. 366.1941 &  

9514981 local 111 & 126.   


